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The EHPS Early Career Award  

The EHPS Early Career Award aims to recognise outstanding research excellence, 

contributions made to the EHPS and/or contributions to professional practice 

made by EHPS members.  

 

Eligibility 

Eligible for EHPS Early career award are EHPS members within 5 years of being 

awarded their PhD1.  

Applicants must have been an EHPS member for at least two years when submitting 

the application. 

 

Criteria for the EHPS Early career award 

The EHPS Early career award will be awarded to applicants who have made a 

significant early career contribution to health psychological science and/or practice 

or to the EHPS as judged by a committee chaired by the EHPS President-Elect.  

EHPS members may nominate themselves, or other EHPS members.  

The committee will normally make several awards per year. 

 

Application materials (please submit) 

 

1. Brief CV (max 2 pages) 

2. Summary of their work and its impact in the 5 years since their PhD (max 500  

 words) 

3. Proof of PhD award (with date).  

 

Award  

The awardees will be announced at the EHPS conference.   

The successful candidate will be invited to attend the EHPS conference free of 

charge and there will also be an opportunity for the winner to present their work 

during the conference. 

 

                                                      
1 In case of sustained career interruptions through maternity/paternity leave, illness or 
other reasons, individuals who obtained their PhD before this deadline might be eligible.  
In this case, please make the case and provide appropriate evidence. 
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Prof. Evangelos Karademas 
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